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COMPENSATION AND RELATED BENEFITS 
 
 

The Holmdel Township Board of Education attempts to pay administrators at a level 
which will attract and hold people with administrative ability who can exercise 
professional leadership in the school system. 
 
All administrators shall be entitled to additional benefits, such as health and other 
forms of insurance, professional development opportunities and authorized leaves of 
absences. 
 
The Board shall set, through contracts negotiated either individually or collectively, 
salaries and other conditions of employment for administrators and supervisors. 
 
Salaries and other conditions of employment shall be in accord with the terms agreed 
to by the Board with administrators. 
 
Administrative staff members shall be granted tenure after three consecutive years of 
employment as administrators or after one year as teachers and two years as 
administrators upon the recommendation of the Superintendent and majority vote of 
the Board. 
 
Source: Regular Board Meeting 
 
Date: August 20, 1986 
 
Revised: July 19, 1995  
 
Legal References: N.J.S.A. 18A:17-2 Tenure of secretaries, 

assistant secretaries, school 
business administrators, 
business managers and 
secretarial and clerical 
employees 

 N.J.S.A. 18A:17-19 Salaries 
 N.J.S.A. 18A:28 Tenure 
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